
Leadership in Theory and Practice
Acorn is partnering with UHOVI (Universities Heads of the 
Valleys Institute) to provide Higher Education Level 4 Credit 
Modules.

A strategic partnership between the award-winning University of Glamorgan and 
University of Wales, Newport, UHOVI is a groundbreaking higher education initiative 
providing new opportunities for local people and businesses. 

This course will be provided in bite-sized, 20 credit, modules for anyone working or 
aspiring to be a leader or middle manager in any sector to gain University Credits 
towards a Foundation Degree.
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delegates

The modules will:
•	 enable individuals to potentially gain 
	 endorsement at Management Level 4 awarded 
	 by the Institute of Leadership and Management 
	 (ILM)
•	 enable delegates to develop a comprehensive 
	 range of middle management knowledge, skills 
	 and behaviours
•	 assist aspiring or practising middle managers 
	 to apply leadership skills in practical terms, within 
	 the context of leading effective change in their 
	 workplace
•	 support practitioners in their professional 
	 development, sharing experience and good 
	 practice
•	 provide equality and standardisation practice of 
	 leadership skills
•	 gain 20 higher education credits

how will you study:

•	 six days ‘off-the-job’ learning per 20 credit module
•	 completion of work-based assignments
	
entry requirements:

delegates must:
• 	 be a minimum of 18 years of age
• 	 have access to relevant leadership and 
	 management opportunities in the workplace
•	 be living or working in the following UHOVI 
	 counties:	
	    - Rhondda Cynon Taf	 - Merthyr Tydfil
	    - Caerphilly		  - Blaenau Gwent
	    - Torfaen

employers

The modules will:
•	 develop practical and essential leadership skills in 	
	 their chosen sector and organisation
•	 enable individuals working as leaders to gain 
	 a nationally recognised qualification and support 	
	 enhanced employment opportunities
•	 enhance delegates current leadership and 
	 management competencies in line with national 
	 standards
•	 ask the delegate to complete a work-based 
	 assignment on the identification, planning and 
	 leadership management of significant change in 
	 their organisation
•	 enable organisations to develop their succession 
	 plans for future middle managers and leaders, 
	 and support practitioners in their continuous 
	 professional development, sharing experience 
	 and good practice to further develop 
	 performance
	
Part-funding is available.

For more information please call 
01633 674 555 
or email 
uhovi@acornpeople.com 
Alternatively visit 
www.acornpeople/training


